




RESULTS OF AN OPEN MEETING WITH STAKEHOLDERS (EMPLOYER 

GROUP) REGARDING THE DISCUSSION OF THE OUTCOME PROJECT 

OF THE SECOND (MASTER'S) LEVEL PROGRAM IN THE SPECIALTY 

073 MANAGEMENT, FIELDS OF FIELDS 07 MANAGEMENT AND 

ADMINISTRATION 

 

Kropyvnytskyi, March 11, 2021. 

 

Present: 

Guarantor OP Ph.D., associate professor, S.A. Frunza, members of the project 

group: Ph.D., head of the department O.V. Pavlova, Candidate of Economic 

Sciences associate professor R.V. Yakovenko; Chairman of the Supervisory 

Board of ETI, Chairman of the Supervisory Boards of AT "Hydrosila Group" and 

AT "Elworthy Group", member of the Council and Presidium of the Federation 

of Employers of Ukraine, chairman of the board of the Ukrainian Association of 

Enterprises — manufacturers of machinery and equipment for the agro-industrial 

complex "Ukragromash" Shtutman P.L.; Kalapa S.G.; member of the Supervisory 

Board of ETI, general director of AT "Hydrosila" Yu.O. Titov; General Director 

of Kirovohrad Instrument Plant LEZO LLC, V.O. Musienko, Director of 

Hydrosila TD, O.O. Lisovenko; financial director of AT "Elworthy" V.V. 

Nikitenko, students of the ZMM-20 university of education D. Bezugliy and V. 

Pidskalnyuk. 

According to the results of the second (master's) level accreditation of the OP 

"Management" in January 2021 and the survey of stakeholders (employers), an 

open meeting was held to discuss the improvement of the OP, taking into account 

the comments of the commission and recommendations of stakeholders. 

The participants of the meeting noted that the presented educational program 

"Management" of the OP was developed taking into account the needs of the 

labor market of the Kirovohrad region. The professional competences and 

learning outcomes determined by the program attest to the high level of 

professional training of graduates, provide a sufficiently wide field of 

professional activity and high competitiveness on the labor market. The 

effectiveness of the educational process is ensured by its logical structure, a 

clearly thought-out and balanced structure of the program, a rational combination 

of theoretical training and practical training. However, OP needs improvement, 

namely: 



- educational components of OP should take into account the specifics of training 

managers of industrial enterprises. Thus, taking into account the development 

strategy of the machine-building cluster in the city of Kropyvnytskyi, it is 

recommended to include the following disciplines in the bank of selective 

disciplines: "Strategic management of an industrial enterprise", "Management of 

finances of an industrial enterprise", "Investment management of industrial 

production", "Management of safety of an industrial enterprise", "Management 

of the content of works at an industrial enterprise" etc.; 

- it is recommended to increase attention to the study of the methodology of 

business process management on the example of the work of real production 

enterprises; 

- to continue to improve the practical component of master's training and in the 

future to invite to lectures, seminars or practical classes practitioners of the 

relevant field, economists or managers of operating enterprises and organizations, 

who will personally talk and answer questions about the practical aspects of their 

activities. 

- supplement the OP with an educational discipline/topic on time management, 

which would take into account the specifics of the effective organization of a 

manager's working time;  

- continue to form among applicants an understanding of the laws of business 

development in the conditions of modern transformations of the business 

environment; management skills in conditions of uncertainty and risk; 

- to continue to communicate with teachers of OP with employers in order to find 

out ïx requirements for the quality of professional training of students of higher 

education, ïi assessment, proposals for updating the educational components of 

OP, improvement of practical training and organization of practice bases; 

- to consider the possibility of implementing European models of the organization 

of correspondence education with a built-in training schedule. 

The mentioned proposals for improving the OP will allow the Robert Elworthy 

Institute of Economics and Technology to admit even more qualified masters-

managers, who will be competitive both on the labor market of the Kirovohrad 

region and the whole of Ukraine. 
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